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Emoji (FIFHFS) and Workplace Communication

In Asia, messaging platforms are growing rapidly, with users in the hundreds of
millions, both at work and play. _ 36 .lIt’s been reported that 76 percent of
employees in some western countries are using emojis at work.

Written communications can often read as cold and dull. Using emojis can add
humor and feeling, keeping intention clear. __ 37 , encouraging better and more
frequent communication.

In any given office, employees can range from age 22 to 70 and beyond, and
finding common ground in communication style can be a challenge._ 38 .
While the younger generations prefer to communicate visually, for those used to
working with traditional tools like email, it may feel like a learning curve (i

2%) .The good news is that it’s simple to learn and can be worth the effort.

There is also the matter of tone (3£%,) .Who hasn’t received an email so
annoying that it ruined an entire day?_ 39 . Emoji can help communication feel
friendlier, and even a serious note can be softened with an encouraging smile.

40 ,and emoji can contribute directly to that positive outcome.And when
your employees begin adding smiling emojis to their business communication,
you’ll know you have succeeded in improving your work culture.

A. Message with emojis feel more conversational
B. Even a formal email can seem cold and unfriendly
C. Sending smiling faces to colleagues may seem strange

D.The popularity of these platforms is spreading
globally

E. Giving employees the tools enables them to
communicate honestly

F Studies show that friendlier communication leads to a
happier workplace

G.An easy way to bring all work generations together is
with a chat platform
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A. Control includes the use of records and reports to compare actual work with the set standards for work.
B. In this connection there is the difference between top management and operative management.

C. Examples of nonprofit business include such organizations as social service agencies and many hospitals.
D. However, some businesses only seek to enough to cover their operating costs

E.The second aspect relates to the application of these policies by departments.

F In the theory of business management, organization has two main aspects.

G. Planning in business management has three main aspects
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Emoji (FfFHS) and Workplace Communication

In Asia, messaging platforms are growing rapidly, with users in the
hundreds of millions, both at work and play. _ 36 .It’s been
reported that 76 percent of employees in some western countries
are using emojis at work.

Written communications can often read as cold and dull. Using
emojis can add humor and feeling, keeping intention clear. _ 37
encouraging better and more frequent communication.

A. Message with emojis feel more conversational
B. Even a formal email can seem cold and unfriendly
C. Sending smiling faces to colleagues may seem strange

D.The popularity of these platforms is spreading
globally

E. Giving employees the tools enables them to
communicate honestly

F. Studies show that friendlier communication leads to a
happier workplace

G.An easy way to bring all work generations together is
with a chat platform

36.D & i%AY

ZZRTH “In Asia, messaging platforms are growing rapidly, with users
in the hundreds of millions, both at work and play. ZEMEI, %645 °F
ARBEIE, Ttk TAREREUR, MAEICHP” DR R

“It’'s been reported that 76 percent of employees in so me western
countries are using emojis at work iEiE , 7fE—Lbpy T EEK, 76%
BB T TAE R I RIER S . 7 F AR —A i R RS
SR F AR O 5 — A R R R A 5 A — Le g 07 E R
A5 FH AR 0, L AT A1,D35 “The popularity of these platforms is
spreading globally. JX 26 & )% [ IEfE 2 IREIE. 7 FFETEB.

37. AKKEA]

ZZRTH) “Using emojis can add humor and feeling, keeping intention
clearffi iR IG5 AT AMG ML BRI, (EREEW . ~  IRES
#] “encouraging better and more frequent communication.{ig ik 51
I BEAREMAST. 7 B AT AL Al “Message with emojis feel
more conversationaltfi A FZAHAF 5 BI{E B 2 ik N 3 DiEAL”
FFETEEL
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In any given office, employees can range from age 22 to 70 and
beyond, and finding common ground in communication style can be
a challenge.__38 .While the younger generations prefer to
communicate visually, for those used to working with traditional
tools like email, it may feel like a learning curve (HH%k) .The good
news is that it’s simple to learn and can be worth the effort.

A. Message with emojis feel more conversational
B. Even a formal email can seem cold and unfriendly
C. Sending smiling faces to colleagues may seem strange

D.The popularity of these platforms is spreading
globally

E. Giving employees the tools enables them to
communicate honestly

F. Studies show that friendlier communication leads to a
happier workplace

G.An easy way to bring all work generations together is
with a chat platform

38.G 1 iEA)

ZZHI “In any given office, employees can range from age 22 to
70 and beyond, and finding common ground in communication
style can be a challenge AR —MFEB I AN EH, B TAE
W 225 2705 H R B, AEVAE T X BB SR AR —1
Pkl 7 PRDAEESHRASTRBEE M AT A1, GIi “An easy way
to bring all work generations together is with a chat platform—
ANEA R AE 68 Y 51 TR AR AE— 2 A 1R B AN J5 V5 2 08 ] — 4~ I
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There is also the matter of tone (i&,) .Who hasn’t received an
email so annoying that it ruined an entire day? 39 .Emoji can
help communication feel friendlier, and even a serious note can be
softened with an encouraging smile.

40 ,and emoji can contribute directly to that positive outcome.

And when your employees begin adding smiling emojis to their
business communication, you’ll know you have succeeded in
improving your work culture.

A. Message with emojis feel more conversational
B. Even a formal email can seem cold and unfriendly
C. Sending smiling faces to colleagues may seem strange

D.The popularity of these platforms is spreading
globally

E. Giving employees the tools enables them to
communicate honestly

F. Studies show that friendlier communication leads to a
happier workplace

G.An easy way to bring all work generations together is
with a chat platform

39.B i iEA]

ZZRTH) “Who hasn’t received an email so annoying that it rui

ned an entire day? JEJ A W] —BFansb b N B lpstE, DLETF
BT —#R? 7 PR )JGH “Emoji can help communication
feel friendlier, and even a serious note can be softened with an
encouraging smile. RI[HF4/F 5 ] LAHS B R A5 B AL, HE
— AN T B BT DLGE I — AN B AR AR R AR . 7

T 18 E R T PN B A 3 i R e g E AR RS . &S AL ET
—AY e 2 7 L SRR B 5 T 25, )5 — ) IR R IE AT
SHIBARAE R . SR AL it — 20 F B w4 i 6 1A B Bk

A H1,BIi “Even a formal email can seem cold and unfriendly#t:
T—E;}ﬁlﬁﬁﬂ@ B Rt & ik NS e vkiks AR FE
T B o

40.F¥ 54y

23 )5 “and emoji can contribute directly to that positive

outcome. R AHAF 5 1] DA ELIZJE R B SR Fh e ml 1, FI5E

“Studies show that friendlier communication leads to a happier
workplacefff 5 R W, BIAKT MY AZH 2 i R B PR A TAERBE”
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Living with parents edges out other living arrangements for |18-to 34-year-olds

A) Broad demographic (A 1 i)shifts in marital status, educational attainment and employment have transformed
the way young adults in the U.S. are living, and a new Pew Research Center analysis highlights the implications of
these changes for the most basic element of their lives—where they call home. In 2014,for the first time in more
than 130 years, adults ages 18 to 34 were slightly more likely to be living in their parents’ home than they were to
be living with a spouse or partner in their own household.

B) This turn of events is fueled primarily by the dramatic drop in the share of young Americans who are choosing to
settle down romantically before age 35. Dating back to 1880, the most common living arrangement among young
adults has been living with a romantic partner, whether a spouse or a significant other. This type of arrangement
peaked around 1960, when 62% of the nation’s |8-to 34-year-olds were living with a spouse or partner in their own
household, and only one-in-five were living with their parents.

C) By 2014, 31.6% of young adults were living with a spouse or partner in their own household, below the share
living in the home of their parent(s) (32.1%). Some 4% of young adults lived alone, were a single parent or lived
with one or more roommates. The remaining 22% lived in the home of another family member (such as a
grandparent, in-law or sibling (5L 1H%K)), a non-relative, or in group quarters like college dormitories.

D) It’s worth noting that the overall share of young adults living with their parents was not at a record high in 2014.
This arrangement peaked around 1940, when about 35% of the nation’s |8-to 34-year-olds lived with mom and/or
dad (compared with 32% in 2014).What has changed, instead, is the relative share adopting different ways of living in
early adulthood, with the decline of romantic coupling pushing living at home to the top of a much less uniform list
of living arrangements.



E) Among young adults, living arrangements differ significantly by gender. For men ages 18 to 34, living at home with
mom and/or dad has been the dominant living arrangement since 2009, In 2014,28% of young men were living with a
spouse of partner in their own home, while 35% were living in the home of their parent(s).Young women, however,

are still more likely to be living with a spouse of romantic partner(35%) than they are to be living with their
parent(s)(29%).

F) In 2014, more young women (16%) than young men (13%) were heading up a household without a spouse or
partner. This is mainly because women are more likely than men to be single parents living with their children. For
their part, young men (25%) are more likely than young women (19%) to be living in the home of another family
member, a non-relative or in some type of group quarters.

G) A variety of factors contribute to the long-run increase in the share of young. Adults living with the parents.The
first in the postponement of, if not retreat from, marriage. The average age of first marriage has risen steadily for
decades. In addition, a growing share of young adult may be avoiding marriage altogether.A previous Pew Research
Center analysis projected that as many as one-in-four of today’s young adult may never marry.While cohabitation

([F]J&) has been on the rise, the overall share of young adults either married or living with an unmarried partner
has substantially fallen since 1990.



H) In addition, trends in both employment status and wages have likely contributed to the growing share of young adults who are
living in the home of their parent(s), and this is especially true of young men. Employed young men are much less likely to live at
home than young men without a job, and employment among young men has fallen significantly in recent decades.The share of
young men with jobs peaked around 1960 at 84%. In 2014, only 71% of |18-to-34-year-old men were employed. Similarly with
earnings, young men’s wages (after adjusting for inflation) have been on a downward trajectory (3j&}) since 1970 and fell
significantly from 2000 to 2010.As wages have fallen ,the share of young men living in the home of their parent(s) has risen.

|) Economic factors seem to explain less of why young adult women are increasingly likely to live at home. Generally, young women
have had growing success in the paid labor market since 1960 and hence might increasingly be expected to be a be to afford to
afford to live independently of their parents. For women, delayed marriage—which is related, in part, to labor market outcomes for
men—may explain more of the increase in their living in the family home.

J) The Great Recession (and modest recovery) has also been associated with an increase in young adults living at home. Initially in
the wake of the recession, college enrollments expanded, boosting the ranks of young adults living at home.And given the weak
job opportunities facing young adults, living at home was part of the private safety net help young adults to weather the economic
storm.

K) Beyond gender, young adult’s living arrangements differ considerable by education—which is tied to financial means. For young
adults without a bachelor’s degree, as of 2008 living at home with their parents was more prevalent than living with a romantic
partner. By 2014, 36% of 18-to 34-year-olds who had not completed a bachelor’s degree were living with their parent(s) while 27%
were living with a spouse or partner.Among college graduates, in 2014 46% were married or living with a partner, and only 19%
were living with their parent(s).Young adults with a college degree have fared much better in the labor market than their less-
educated counterparts, which has in turn made it easier to establish their own households.
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36.Unemployed young men are more likely to live with their parents than the employed.

37.In 2014, the percentage of men aged 18 to 34 living with their parents was greater than that of their female
counterparts.

38.The percentage of young people who are married or live with a partner has greatly decreased in the past three
decades or so.

39.Around the mid-20th century, only 20 percent of 18 to 34-year-old lived in their parents’ home.
40.Young adults with a college degree found it easier to live independently of their parents.
41.Young men are less likely to end up as single parents than young women.

42.More young adult women live with their parents than before due to delayed marriage.

43.The percentage of young men who live with their parents has grown due to their decreased pay in recent
decades.

44.The rise in the number of college students made more young adults live with their parents.

45.0ne reason for young adults to live with their parents is that get married late or stay single all their lives.
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Wi H : Since the mid-1970s, the enrollment of overseas students has increased at
an annual rate of 3.9 percent.

%ggﬁ%%%iﬁ]ﬁ%ﬂﬁﬁ‘ﬁi, 201 28 704EAR H A FN3.9% . SR )i [ 3 i 5L

JF 3 : Over the past three decades the number of students leaving home each
year to study abroad has grown at an annual rate of 3.9 percent, from 800,000 in

1975 to 2.5million in 2004.
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VIP



B ¥ DL e 7% L SR It

) S5
Fe

L H : A series of books, mostly authored by Americans, warned...
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JF 3 : A succession of books, mainly by Americans... sounded the alarm.

ANVENEH, ATPUEBMEBTRL, JLP B4, a7 1R SOE .

mainly4 Ji¥, 7 mostly, sounded the alarm## i}, 7" warned.
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36.Unemployed young men are more likely to live with their parents than the employed.

37.In 2014, the percentage of men aged 18 to 34 living with their parents was greater than that of their female
counterparts.

38.The percentage of young people who are married or live with a partner has greatly decreased in the past three
decades or so.

39.Around the mid-20th century, only 20 percent of 18 to 34-year-old lived in their parents’ home.
40.Young adults with a college degree found it easier to live independently of their parents.
41.Young men are less likely to end up as single parents than young women.

42.More young adult women live with their parents than before due to delayed marriage.

43.The percentage of young men who live with their parents has grown due to their decreased pay in recent
decades.

44.The rise in the number of college students made more young adults live with their parents.

45.0ne reason for young adults to live with their parents is that get married late or stay single all their lives.



36.Unemployed young men are more likely to live with their parents than the employed.

37.In 2014, the percentage of men aged 18 to 34 living with their parents was greater than that of their female
counterparts.

36. H) In addition, trends in both employment status and wages have likely contributed to the growing share of
young adults who are living in the home of their parent(s), and this is especially true of young men. Employed young
men are much less likely to live at home than young men without a job, and employment among young men has
fallen significantly in recent decades.The share of young men with jobs peaked around 1960 at 84%. In 2014, only
71% of 18-to-34-year-old men were employed. Similarly with earnings, young men’s wages (after adjusting for
inflation) have been on a downward trajectory ($/i) since 1970 and fell significantly from 2000 to 2010.As wages
have fallen ,the share of young men living in the home of their parent(s) has risen.

37.E) Among young adults, living arrangements differ significantly by gender. For men ages |8 to 34, living at home
with mom and/or dad has been the dominant living arrangement since 2009, In 2014, 28% of young men were living
with a spouse of partner in their own home, while 35% were living in the home of their parent(s).Young women,
however, are still more likely to be living with a spouse of romantic partner(35%) than they are to be living with
their parent(s)(29%).



38.The percentage of young people who are married or live with a partner has greatly decreased in the past three
decades or so.

39.Around the mid-20th century, only 20 percent of I8 to 34-year-old lived in their parents’ home.

38. G) A variety of factors contribute to the long-run increase in the share of young. Adults living with the parents.
The first in the postponement of, if not retreat from, marriage. The average age of first marriage has risen steadily
for decades. In addition, a growing share of young adult may be avoiding marriage altogether.A previous Pew
Research Center analysis projected that as many as one-in-four of today’s young adult may never marry.While
cohabitation ([d] &) has been on the rise, the overall share of young adults either married or living with an
unmarried partner has substantially fallen since 1990.

39.B) This turn of events is fueled primarily by the dramatic drop in the share of young Americans who are
choosing to settle down romantically before age 35. Dating back to 1880, the most common living arrangement
among young adults has been living with a romantic partner, whether a spouse or a significant other. This type of
arrangement peaked around 1960, when 62% of the nation’s 18-to 34-year-olds were living with a spouse or partner
in their own household, and only one-in-five were living with their parents.



40.Young adults with a college degree found it easier to live independently of their parents.

41.Young men are less likely to end up as single parents than young women.

40. K) Beyond gender, young adults, living arrangements differ considerably by education—which is tied to financial
means. For young adults without a bachelor's degree, as of 2008 living at home with their parents was more
prevalent than living with a romantic partner. By 2014, 36% of 18- to 34-year-olds who had not completed a
bachelor's degree were living with their parent(s) while 27% were living with a spouse or partner.Among college
graduates, in 2014 46% were married or living with a partner, and only 19% were living with their parents(s).Young
adults with a college degree have fared much better in the labor market than their less-educated counterparts,
which has in turn made it easier to establish their own households.

41.F) In 2014, more young women (16%) than young men (13%) were heading up a household without a spouse or
partner. This is mainly because women are more likely than men to be single parents living with their children. For

their part, young men (25%) are more likely than young women (19%) to be living in the home of another family
member, a non-relative or in some type of group quarters



42.More young adult women live with their parents than before due to delayed marriage.

43.The percentage of young men who live with their parents has grown due to their decreased pay in recent
decades.

42. I) Economic factors seem to explain less of why young adult women are increasingly likely to live at home.
Generally, young women have had growing success in the paid labor market since 1960 and hence might increasingly
be expected to be able to afford to live independently of their parents. For women, delayed marriage-which is

related, in part, to labor market outcomes for men-may explain more of the increase in their living in the family
home

43.H) In addition, trends in both employment status and wages have likely contributed to the growing share of
young adults who are living in the home of their parent(s), and this is especially true of young men. Employed young
men are much less likely to live at home than young men without a job, and employment among young men has
fallen significantly in recent decades.The share of young men with jobs peaked around 1960 at 84%. In 2014, only
71% of 18-to-34-year-old men were employed. Similarly with earnings, young men’s wages (after adjusting for
inflation) have been on a downward trajectory ($/1i%) since 1970 and fell significantly from 2000 to 2010.As wages
have fallen ,the share of young men living in the home of their parent(s) has risen.



44.The rise in the number of college students made more young adults live with their parents.

45.0ne reason for young adults to live with their parents is that get married late or stay single all their lives.

44. ]) The Great Recession (and modest recovery) has also been associated with an increase in young adults living at
home. Initially in the wake of the recession, college enrollments expanded, boosting the ranks of young adults living
at home.And given the weak job opportunities facing young adults, living at home was part of the private safety net
helping young adults to weather the economic storm.

45. G) A variety of factors contribute to the long-run increase in the share of young adults living with the parents.
The first is the postponement of, if not retreat from, marriage. The average age of first marriage has risen steadily
for decades. In addition, a growing share of young adults may be avoiding marriage altogether. A previous Pew
Research Center analysis projected that as many as one-in-four of today's young adults may never marry.While
cohabitation ([F] J&) has been on the rise, the overall ! share of young adults either married or living with an
unmarried partner has substantially fallen since 1990.
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